SELECTION PROCEDURE

Depending upon the number of applications received, Bank at its discretion will decide on the mode of selection viz.

1. Shortlisting of applications followed by interview or
2. Written / Online Test followed by Interview

No. of Maximum | Medium
Subject Qu:sstlo Marks of Exam. Duration
cnoteh 20 20 English | 20 Minutes
anguage
Professional
Wherever test is held, the test KQOWIedSe 60 120 Enﬁ_llsdh & 60 Minutes
structure will be as follows ( espective 2l
Domain)
Reasoning 20 20 Eng_hsh & 20 Minutes
Hindi
Quantitative English & .
Aptitude 20 20 Hindi 20 Minutes
Total 120 180 2 Hours

1/4th of the mark allotted to the respective question for which a wrong
Penalty for wrong answers in test | answer is given. If a question is left blank, i.e. no answer is given by
the candidate, there will be no penalty for that question.

Number of candidates to be called for interview based on the
performance in the written/online test is 3 times of vacancy for
unreserved category and 5 times of vacancy for reserved category.
In case need is felt to call more or less number of candidates the
same shall be decided at the stage of interview. Depending upon the
number of vacancies, cut-offs on total mark will be decided and
candidates will be shortlisted for interview.

Cut off score in Test

Interview Total marks in the interview will be 100.

The minimum qualifying mark in Test and or Interview is 40 % for
candidates belonging to unreserved category / EWS and 35 % for
candidates belonging to SC/ST/OBC/PWBD categories. In case
Minimum Qualifying marks in | sufficient number of candidates are not available as per the qualifying
Test and Interview criteria then Bank reserves the right to lower the qualifying marks /
cut-off as per its sole discretion. Candidates shall be required to
qualify separately and individually both in Written / Online test and
Interview to qualify in merit list.

1.If both Written / Online Test and Interview are held, the
weightage (ratio) for Written / Online Test and Interview will be
80:20 respectively.

Weightage of Test and Interview
2. If selection is made by shortlisting of applications followed by
Interview, the weightage (ratio) will be 100 % of the Interview
Score.

In the event of two or more candidates having obtained the same
Merit Order in Test, Interview and | score in Test / Interview, merit order shall be decided as per date of
Final Merit List birth (the candidate senior in age is placed before / above the
candidate junior in age).
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